
 
WHITEWATER TOWNSHIP BOARD  

AGENDA FOR SPECIAL MEETING – MARCH 9, 2022  
7:00 p.m. at the Whitewater Township Hall 
5777 Vinton Road, Williamsburg, MI 49690 

Phone 231-267-5141/Fax 231-267-9020 
 
Zoom access has been implemented by the Township Board for the public through 12/31/2022. 
 
Join Zoom Meeting 
https://us06web.zoom.us/j/83349217640?pwd=dzgvaGhqWHNoQnRpenBCY0lpMnU3dz09 
Meeting ID: 833 4921 7640   Passcode: 252336 
One tap mobile:  +13126266799,,83349217640#,,,,*252336# US (Chicago) 
Dial by your location:  +1 312 626 6799 US (Chicago) 
Meeting ID: 833 4921 7640   Passcode: 252336 
Find your local number: https://us06web.zoom.us/u/kb6vCU0dpI 
 
Whitewater Township will provide necessary reasonable auxiliary aids and services to individuals with 
disabilities upon reasonable advance notice.  Contact the township clerk at 231-267-5141 x24 at least 5 
days in advance of the meeting.  
 
A. Call to Order 
B. Roll Call of Board Members 
C. Set/Adjust Meeting Agenda 
D. Declaration of Conflict of Interest 
E. Public Comment 
 Any person shall be permitted to address a meeting of the township board.  Public comment 

shall be carried out in accordance with following board rules and procedures: 
1. Comments shall be directed to the board, with questions directed to the chair. 
2. Any person wishing to address the board shall speak from the lectern and state his or her 

name and address. 
3. Persons may address the board on matters that are relevant to township government 

issues. 
4. No person shall be allowed to speak more than once on the same matter, excluding the 

time needed to answer board members’ questions.  The chair shall control the amount of 
time each person shall be allowed to speak, which shall not exceed five (5) minutes. 

5. In order to avoid unscheduled debates, the board generally will not comment or respond 
to presenters.  Silence or non-response from the board should not be interpreted as 
disinterest or disagreement by the board. 

F. Agenda Items as Listed in Special Meeting Notice 
1. Deputy Wages, Salary/Wage Schedule 

G. Board Comments/Discussion 
H. Public Comment 
I. Adjournment  

https://us06web.zoom.us/j/83349217640?pwd=dzgvaGhqWHNoQnRpenBCY0lpMnU3dz09
https://us06web.zoom.us/j/83349217640?pwd=dzgvaGhqWHNoQnRpenBCY0lpMnU3dz09
https://us06web.zoom.us/u/kb6vCU0dpI
https://us06web.zoom.us/u/kb6vCU0dpI


Whitewater Township 

Graded Wage Scale 2021/2022 

Adopted by the Township Board on 03/23/2021 (APPROVED 06/08/2021) 

Grade Job Description 1 2 3 4 5 6 
Grade I Clerical Worker $11.00 $11.33 $11.67 $12.02 $12.38 $12.75 

General Labor " " " " " " 

11 . 00 I 1 . S/ I 8.o~ 18 '5V I '1 . 14- / '1.-, I 
Grade II .,,,..---- Park Ranger ~(} $-l-5-:-45 $-i-5-81 $-lfu-38 $16,8-7 $-l-7-:3"?-

/ Historical Society Director $-1-3,0(} $·1-3739 SH:-79' $-14-:-20 $14.62 $:.1.5.05 

Grade Ill ~ ,, 

Grade IV 

/ 1,DD n . 5"1 I g. Di../- I . 6"' I Cf , I '+ 19 .11 
Grade V Deputy Clerk $-1-3:-00 $13739 S---13.79- $r4.20- $1.·4:63 $-1-5:07-

Deputy Treasurer .. .. .. " " " 
Deputy Supervisor .. .. " .. " .. 

Grade VI 

Grade VII 

Grade VIII 

Guidelines: 

1. Numbers 1 through 10 in the top row represent Years of Service. 

2. This Graded Wage Scale applies to all hourly employees, whether full-time, part-time, or seasonal. 

3. The increases shown are automatic and are not merit based. 

4. Increases are effective as of April 1 each year, not on an employee's anniversary date. 

5. Employees must have a minimum of 6 months of service in o rder to be eligible for a wage increase. 

6. Future increases for employees who have reached the 10-year level w ill be calculated at 3% annually. 

7. It is possible that employees who have attained 10 years of service w ill move to a higher grade on the Graded Wage Scale. 

7 8 9 10 

$13.13 $13.52 $13.93 $14.35 

" " " " 

.;J..o . .3D c90,q1 a..t. Slf .:t .l . / 'f 
$-i-7.89 $4&42 $1-8-:-97' $1-9:53 

Si-5:-50 $1'5:96 $16:4·3 $16:9-2 

.J.0.30 .)O . '1'1 _..1.5Lf. ~ . 1-<1 
$-i-5,-5"2- $1:-5-:99- $16-:-47- $-16:96· 

" " .. .. 
" .. " .. 

8. When an employee moves from one grade level to another, they move vertically on the scale, i.e., there is no loss of years of service. '\ d.t;~c( 
9. The board reserves the right to start an employee anywhere on the Graded Wage Scale based on experience. . _ l 'D · I"~ c. t,or- !)._,,~.e... a 
10. The township board has discretion to review and modify the Graded Wage Scale as it deems appropriate. rh s-lvr l Ca.- ;; /,,,.,o u-r-. -Re \/t~e/4. c:.l:c 
11. The Graded Wage Scale is needed because it shows different grades, even though some are not currently in use. 0 -g / I'> j L q @ 41, ( /:i.3 /;).I 

l"- .s+ i-e-visi'0v1.. o-t])er()1-1.,fi"e.s /,J.,,tJP,e,, -ft,13/hr on C>:> , 
StAle- t,Ja..,s 0v1, o 3/21P / ICf . ( 



WHITEWATER TOWNSHIP 
SALARY/WAGE SCHEDULE 2021/2022 

Adopted by the Township Board on 03/23/2021 
(Addition of Marihuana Subcommittee-Approved 01/11/2022) 

(Addition of Additional Activities Compensation Program - Approved 02/08/2022) 

SALARIES 
Supervisor 
Clerk 
Treasurer 
Trustee 

Board of Review 

Assessor 

Abandoned Buildings Hearing Officer 

Planning Commission Members 
Planning Commission Chairperson 
Planning Commission Subcommittee (including chair) 
Planning Commission Recording Secretary 

Zoning Board of Appeals Member 
Zoning Board of Appeals Chairperson 
Zoning Board of Appeals Recording Secretary 

Parks & Recreation Advisory Committee Member 
Parks & Recreation Advisory Committee Chairperson 
Parks & Recreation Advisory Committee Rec. Scc·y 

2020/2021 
$27,585 
$28, 11 5 
$27,585 .,\,JI J 
$200/mcetiO'~ 

$50/meeting q,~ 
or $ 15/hour llP ______ ..,. 
$ I 00/month or 
$25/hour 

\~~ 
$ I 00 per cas~ 

$70/mecting "\O 
$ 100/meeting \'lJ> 
$70/meeting 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 1-7 . 1 
or an hour ~ Ji.er 

rfr~ 
$70/mecting t;\'v 
$ I 00/meeting \lQ 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 

$SO/meeting 
$SO/meeting 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 

$ I 00/month or 
$25/hour 

hour or portion 
or an hour 

µ.st:~ner 
$70/meeting ii tti 
$ I 00/meetino 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 

$¾Jmecting '8:D 
$¾/meeting I 20 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 



Marihuana Subcommittee 
Subcommittee Member 
Subcommittee Chairperson 
Subcommittee Recording Secretary 

Historical Society Recording Secretary 

WAGES 
Fire Chief 
Assistant Fire Chief 
Fire Captain 
Fire Lieutenants 
Safety Officer 
Firefighter - Training Time (including probationary) 
Firefighter- R:.e~ponse Time 
On,.....Ctill ()J~S 
Interim Fire Chief 0 
[nterim Deputy Fire Chief 
Interim Fire Captain 

Ambulance Personnel 

Ambulance Coordinator 
Assistant Ambulance Coordinator 

Election Inspectors 
Election Chairperson 

Building & Grounds Worker 

Additional Activities Compensation Program 

### 

2 

2020/202 1 
$50 for I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 

2021/2022 
$50/meeting 
$SO/meeting 
$50 for 1st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or portion 
of an hour 

2021 /2022 
$50 fo r I st hour 
or portion of an 
hour, plus $50 for 
each additional 
hour or po1iion 
of an hour 

~clo i 111,t~,;iz,-
___ .....:_f_l __ " ~ ~~5 

$55,000 - $70,000/yr $55,000 - $70,000/yr 
$3,605/yr $3, 713/yr 
$0 
$ 17.50/hour 
$ 17.50/hour 
$ 15.00/hour 
$ 18.00/hour 

$ 18/hour 
$18/hour 
$18/hour 

Paid by Mobile 
Medical Response 

Paid by Mobile 
Medical Response 

$ 17.50/hour 
$17.50/hour ;i.~ {J.2-
$ !,KOO/hour 11 P)~}.S 
$ JZ00/hour ~ -f'L 

#toopf--firs~ 
$18/hour 
$18/hour 
$18/hour 

Paid by Mobi le 
Medical Response 

Paid by Mobile 
Medical Response 

$ 13.50/hour 
$ 15.00/hour 

( (, _,,, $ 13.50/hour /_.,,ft/?,f; 
I g / _$ ____ \:,_- ._oo_lh_o_u_r 10tr 

$ 18.00/hour 
3 /tq 

~j/i $ 18.00/hour 

$18.00/hour 



2022/2023 WAGE INCREASES WHICH INCREASED REQUESTED BUDGET 

These are the wage increases that ADDED funds to a budget line item.  Line items where there 
was an increase but the Requested Column covered the increase are not listed.   

 

      Requested Recommended Change 

101-101-702 Twp Trustees   6,300  8,800 + 2,500 

101-101-703 Newsletter/Zoom Facil  3,150  3,000 -     150 

101-195-703 Election Wages  8,000 10,000 + 2,000 

101-215-703 Deputy Clerk                               13,920 22,500 + 8,580 

101-253-703 Deputy Treasurer 12,360 17,880 + 5,520 

TOTAL GENERAL FUND INVESTMENT IN PERSONNEL $18,450 

 

                                                                        Requested         Recommended Change  

206-336-702 Fire Chief 60,100 61,903 +  1,803 

206-336-703 Assistant Chief   3,713   3,825 +    112 

206-336-705 Training Wages 20,000 28,000 +  8,000 

206-336-709 On-Call Wages          0 21,000 +21,000 

TOTAL FIRE FUND INVESTMENT IN PERSONNEL  $30,915 

 

NO TAXPAYER FUNDS                              Requested           Recommended Change 

208-756-702 Park Administrator   6,365   7,000 +     635 

208-756-703 Park Rangers 70,000 80,000 +10,000 

TOTAL PARK FUND INVESTMENT IN PERSONNEL   $10,635 

------------------------------------------------------------------------------------------------------------- 
 

                                                                         Requested          Recommended Change 

209-757-703 Recreation Administrator      850     935 +      85 

209-757-703 Park Rangers/PRAC   6,000  7,600 + 1,600  

TOTAL RECREATION FUND INVESTMENT IN PERSONNEL + 1,685 

 

 

 



MEMO 

To: Whitewater Townshlp Board 

From: Cheryl A. Goss, Clerk 

Date: 02/27/2022 

Re: Deputy Clerk and Election Inspector Wage Survey Information 

As we discuss revisions in the Graded Wage Scale for townshlp deputies, as well as an increase 
in election inspector and election chairperson wages, the attached information is useful. 

Deputy wage information was requested and received from the following governmental 
entities: 

• Grand Traverse County Clerk's office 
• Elk Rapids Townshlp Clerk's office 
• Elk Rapids Village Clerk's office 
• Acme Townshlp Clerk's office 
• Traverse City Clerk's office 

The Long Lake Townshlp deputy clerk, Ronda Robinson, researched election inspector wages 
in Grand Traverse County earlier thls month and supplied the attached February 2022 
Inspector Wage Survey. 

### 



Cheryl A. Goss 

rom: 
Sent: 

Bonnie Scheele < bscheele@gtcountymi.gov> 

Thursday, February 10, 2022 4:47 PM 

To: Cheryl A. Goss 

Subject: Re: County Clerk Office Wages 

Cheryl : 

We have 13 different bargaining units and associations. Pay scale differ depending on which department they 
work in . Employees in the Treasurer's office make more than my employees but my chief deputies make more 
than the Treasurer or Register of Deeds chief deputies. 

Starting wage right now for my regular employees is $15.94. There are 6 steps to get to the top of the pay 
scale which are annual increases plus COLA. 

Union contracts are on the HR website so you can see the different pay 
scales. https://www.gtcountym i.gov/413 

Sometimes we have been able to have an employee start at a step 2 or 3 if they had experience. I understand 
that since we had the wage study and they are giving everyone up to an additional 5% pay raise on April 1, the 
Administrator is not approving people to start at a different step . 

. he BOC decides if they want to give us a COLA raise each year. Some years we received 1% or 1.5%, some 
years we received nothing. They decided to give everyone a 4.5% pay raise for 2022 (along with the up to 5% 
raise in April) to try and correct the wages since we are below market. 

Bonnie Scheele, CMMC 
Grand Traverse County Clerk 
(231) 922-4760 

Vital Records/Election Office 
400 Boardman Ave., Ste 101 

Traverse City, MI 49684 

Circuit/Family Court Records Office 
280 Washington St., Ste 206 

Traverse City, MI 49684 

1 



Cheryl A. Goss 

From: Sboisvert@elkrapids.com 
Sent: 
To: 

Friday, February 18, 2022 2:37 PM 
'Cheryl A. Goss' 

Subject: 
Attachments: 

Hi Cheryl, 

RE: Wage Info Requested 
20220218143357426.pdf 

Here is a copy of our resolution for 2022-2023 FY. 
This shows what we were paying to what we jumped to for this year. Our two deputies also are my election chairs and 
they 
are a big part of our av ballot process during the year here in the office. 

Shelley Bo isvert 
Elk Rapids Twp Clerk 

From: Cheryl A. Goss <clerk@whitewatertownship.org> 
Sent: Friday, February 18, 2022 12:10 PM 
To: Shelley Boisvert <sboisvert@elkrapids.com> 
Subject: Wage Info Requested 

Hi Shelley-

We are looking into increasing the starting wage for our deputy clerk and deputy treasurer positions, and I'm gathering 
some wage information from two or three other sources to make a comparison . 

Wonder if you could share with me what Elk Rapids Township's wage scale is for a new deputy clerk, intervals of 
increases (merit or cost of living), other benefits they enjoy. 

Thanks in advance for any information you can provide! 

cvierrjL A. eios.s.1 MLPMC 

Whitewater Township Clerk 
5777 Vinton Road, P.O. Box 159 
Williamsburg, Michigan 49690 
Telephone : 231.267.5141 X 24 
Fax: 231.267 .9020 
clerk@whitewatertownship.org 
Office Hours: Mon/Tue/Wed/Thurs 9:00 am to 5:00 pm 
I Pledge Allegiance to the Flag of the United States of America, and to the REPUBLIC for which it stands, one Nation, 
under God, Indivisible, with Liberty and Justice for All. 

1 



Elk Rapids Township Resolution 2022-5 

Annual Rates and Salary for Staff 

Boards Per Diem Salary/ Annual 

Board of Review (1/2 day) $60.00 

Board Member/non statutory meeting or training $50.00 

Planning Commission $35.00 

P.C. Secretary $35.00 

P.C. Chairman $50.00 

Twp Board Trustee $100.00 $3,000.00 

ZBA $35 .00 

ZBA Secretary $35.00 

ZBA Chairman $80.00 

Staff Hourly Salary/ Annual 

Deputy/ Clerical $17.00 

Election Chair $17.00 

Election Inspector $14.00 

Zoning Field Inspector $17.00 

Assessor $40,000.00 

Cemetery Records Coordinator $15 .00 

Fire Officers and Staff Hourly Salary/ Annual 

Station Staff-Full Time $57,200.00 

Fire Deputy Chief $3,600.00 

Fire Chief $0.00 

Health Stipend - Station Full Time Staff $5,720.00 

Captain $1,600.00 

Lieutenant $1,225 .00 

Fire Runs $16.50 $15,000.00 

Fire Training $15.00 $19,000.00 

The foregoing resolution offered by Board Member: 
Supported by Board Member: 

Upon a roll call vote, the following voted: 

Ayes: 
Nays: 
Absent: 

MOTION APPROVED 

Shelley Boisvert, Elk Rapids Twp Clerk Date 

(was 15.50) 

(was 15.50) 

(was 13.00) 

(was 15.50) 

Monthly 

$4,767.00 

$300.00 

$0.00 

$477.00 

$1,333.00 

$102.00 

(was 52,000) 

(was 433) 

(was 15) 



Cheryl A. Goss 

From: 
Sent: 

Kaitlyn Szczypka < KSzczypka@elkrapids.org > 

Monday, February 21, 2022 9:40 AM 
To: Cheryl A. Goss 
Subject: RE: Wage Info Requested 
Attachments: 2022 / VILLAGE OF ELK RAPIDS / DEPUTY WAGE STUDY.pdf 

Morning Cheryl! 

Attached are our deputy's salary and compensation letters for the upcoming fiscal year. They also earned a $1 raise last 
year because we shifted responsibilities around and they both stepped up to the challenge. Please let me know if you 
need anything else. 

Best, 

-Kaitlyn Szczypka 
Village Clerk I Human Resources 
Village of Elk Rapids 
315 Bridge Street 
Elk Rapids, Ml 49629 
231-264-927 4 
www.elkra_o.ids.org 

From: Cheryl A. Goss <clerk@whitewatertownship.org> 
Sent: Friday, February 18, 2022 12:52 PM 
To: Kaitlyn Szczypka <KSzczypka@elkrapids.org> 
Subject: RE: Wage Info Requested 

Kaitlyn -

That would be wonderful! Thanks for your prompt reply! Have a good weekend! 

GVleYtjL A. ~os,s,, /v\~PMC 

Whitewater Township Clerk 
5777 Vinton Road, P.O. Box 159 
Williamsburg, Michigan 49690 
Telephone: 231.267 .5141 X 24 

Fax: 231.267.9020 
clerk@whitewatertownsh ip.org 

Office Hours: Mon/Tue/Wed/Thurs 9:00 am to 5:00 pm 
I Pledge Allegiance to the Flag of the United States of America, and to the REPUBLIC for which it stands, one Nation, 
under God, Indivisible, with Liberty and Justice for All. 

From: Kaitlyn Szczypka <KSzczypka@elkrapids.org> 

Sent: Friday, February 18, 2022 12:48 PM 
To: Cheryl A. Goss <clerk@whitewatertownship.org> 

Subject: Re: Wage Info Requested 

1 



Hello Cheryl! 

I am out of the office today and I can get you better info on Monday. The current hourly rate for our full-time deputies is 
roughly $18/hour. Next week I can get you their total compensation letters that they received as we head into our new 
fiscal year. That way you can see the comprehensive benefits that we offer these positions. 

Best, 
Kaitlyn Szczypka 
Village Clerk, Elk Rapids 

Get Outlook for iOS 

From: Cheryl A. Goss <clerk@whitewatertownship.org> 
Sent: Friday, February 18, 2022 12:13:59 PM 
To: Kaitlyn Szczypka <KSzczypka@elkrapids.org> 
Subject: Wage Info Requested 

Hi Kaitlyn -

Whitewater Township is looking into increasing the starting wage for our deputy clerk and deputy treasurer positions, 
and I'm gathering some wage information from two or three other sources to make a comparison . 

Wonder if you could share with me what the Village of Elk Rapids' wage scale is for a new deputy clerk, intervals of 
increases (merit or cost of living), other benefits they enjoy. 

Thanks in advance for any information you can provide! 

Clt1eYtJL A ~oss, MCPMC 

Whitewater Township Clerk 
5777 Vinton Road, P.O. Box 159 
Williamsburg, Michigan 49690 
Telephone: 231.267.5141 X 24 
Fax: 231.267.9020 
clerk@whitewatertownship.org 
Office Hours: Mon/Tue/Wed/Thurs 9:00 am to 5:00 pm 
I Pledge Allegiance to the Flag of the United States of America, and to the REPUBLIC for which it stands, one Nation, 
under God, Indivisible, with Liberty and Justice for All. 

2 



315 Bridge Street ___ ...,, Phone: 231~264-9274 
P.O. Box 398 Fax: 231~264-6676 
Elk Rapids, Ml 49629-0398 elkrapids.org 

Date: February :16, 2022 

We are pleased to inform you that effective March 1, 2022, your hourly rate will increase from $17.00 
to $18.02 

As a Village, we understand the current rising costs In goods and services. as well as housing can be an 
undue burden on our employees. We value the work you do for the Village a.nd feel it is our 
responsibility to monitor these costs annually. For this upcoming fiscal year 2022-23, we will provide 
each employee a one .. time 6% increase in wages. 

The table below reflects your new total benefit package provided to you as a Village employee: 

BASE SALARY 

HEALTHCARE 

RETIREMENT - MERS 
10.05% 
LiFE, AD&D, DISABILITY 
INSURANCE 
SOCIAL 
SECURITY/MEDICARE 

· TOTAL ALLOCATED BY 
VILLAGE FOR 2022-23 

Base Salary includes: 
, 

PERSONAL DAYS (16hrs) 
VACATION (120hts) 
SICK DAYS (80hrs) 
HOLIDAYS (S0,hrs) 

$37,482 

$21,185 
$3,748 

$656 

$2.922 

$65,992.00 

$288.32 
$2,:182,40 
$1,441.60 
$1,441.60 

--------ti) st..!®.--------· 



Extra's: 

• Employees receive 50% of unused sick time every November. 

• Please note there is a slight increase in Employee healthcare expenses. Your two-person 
plan will increase by $50.00 a year from $598 to $648 annually ($24.92 a pay period). 

• The Village provides training/educational opportunities and assistance with classes and 
various certifications as it relates to your position. 

We are confident that you wm continue to be an integral part of the vmage of Elk Rapids and thank 
you for your continued loyalty and hard work. 

--------------- M ~~~~2 •-------------W,'&,"w,'~ 



315 Bridge Street 
RO. Box 398 
Eik Rapids, Ml 49629-0398 

Date: February 1.6, 2022 

Phone: 231-264-9274 
Fax: 231-264-6676 

o!kraplds.o!'g 

We are pleased to inform you that effective March 1, 2022, your hourly rate will increase from $17.25 
to $18.29. 

As a vmage, we understand the current rising costs in goods and services as well as ,hpusing can be an 
undue burden on our employees. We value the work you do for the VIiiage and feel it is our 
responsibility to monitor these costs annually. For this upcoming fiscar year 2022-23, we will provide 
each employee a one-time 6% Increase In wages. 

The table below reflects your new total benefit package provided to y.ou as a VIiiage employee: 

BASE SALARY 

HEALTHCARE 
RETIREMENT - MERS 
10.05% 
LIFE, AD&D, DISABILITY 
INSURANCE 
SOCIAL 
SECURITY /MEDICARE 
TOTAL ALLOCATED BY 
VILLAGE FOR 2022-23 

Base Salary includes: 

PERS.ONAL DAYS (16hrs) 

VACATION (120hrs) 
SICK DAYS (80hrs) 
HOLIDAYS (80hrs) 

$38,043 

$12,116 
$3,804 

$657 

~ .. 133 

$58,753.00 

$292,66 
$2,926,40 
$1,463.20 
$1,463.20 

-------------· ~ ~Jilill --------------



Extra's: 

• Employees receive50% of unused sick time every November. 

• Please note there Is a slight increase in Employee healthcare expenses. SINGLE plan will 
increase by $50.00 a year from $299 to $349 annually ($13.42 a pay period). 

• The VIiiage provides training/educational opportunities and assistance with classes and 
various certifications as it relates to your position. 

We are confident that you will continue to be an integral part of the VIiiage of Elk Rapids and thank 
you for your continued loyalty and hard work. 

Sincerely, 

Treasurer 

----------® ~J!.Q ----------· 



Cheryl A. Goss 

From: 
Sent: 

Lisa Swanson < lswanson@acmetownship.org > 

Tuesday, February 22, 2022 10:35 AM 
To: 'Cheryl A. Goss' 
Subject: RE: Wage Info Requested 

Hi! 

Looking forward to meeting you! Currently, the deputy clerk is pa id $19.46 and receives yearly increases. She is eligible 

for our Deferred Retirement Plan. 

Hope this info is helpful, let me know if you need anything else. 

Warm Regards, 

Ll4CvSW~ Acm,e,,Tow~ Cl.eYk 

From: Cheryl A. Goss <clerk@whitewatertownship.org> 
Sent: Friday, February 18, 2022 12:06 PM 
To: Lisa Swanson <lswanson@acmetownship.org> 
Subject: Wage Info Requested 

Hi Lisa -

We haven't met yet, but I look forward to meeting you soon! I'm the clerk in Whitewater Township. We are looking 
into increasing the starting wage for our deputy clerk position. 

Wonder if you could share with me what your wage scale is for a new deputy, intervals of increases (merit or cost of 
living), other benefits they enjoy. 

Thanks in advance for any information you can provide! 

C-vier!:jL A. c;os..s, Mf-PMC

Whitewater Township Clerk 
5777 Vinton Road, P.O. Box 159 
Williamsburg, Michigan 49690 
Telephone : 231.267.5141 X 24 
Fax: 231.267 .9020 
clerk@whitewatertownship.org 
Office Hours: Mon/Tue/Wed/Thurs 9:00 am to 5:00 pm 
I Pledge Allegiance to the Flag of the United States of America, and to the REPUBLIC for which it stands, one Nation, 

under God, Indivisible, with Liberty and Justice for All. 

1 



Cheryl A. Goss 

From: 
Sent: 

Benjamin Marentette < bmarente@traversecitymi.gov> 
Tuesday, February 22, 2022 10:56 AM 

To: Cheryl A. Goss 
Subject: Re: Wage Info Requested 

Hi Cheryl, 

I'm good and I hope you are too! 

Sure thing - here you go; all positions are full-time+: 

Deputy City Clerk: $58,494 - $76,044; there are 9 steps; each year, there's also typically a COLA adjustment to 
each step 
Communications Specialist (city-wide communications): $49,470-$64,315; same as Deputy City Clerk 
Administrative Specialist: $21.97-$24.35/hour; union role - takes three years to get to top of scale 
Licensing and Election Specialist: $21.50-$23.91/hour - same ad Admin Specialist 

Benefits include pension, defined contribution (457), health insurance with opt-out if covered by spouse's 
coverage; vision insurance; long and short-term disability insurance. Generous leave benefits. 

I hope that's helpful; if you have any other questions, please reach out! 

!Jf(£(tff{() 
Benjamin Marentette, MBA, MMC 
City Clerk I City of Traverse City 
First Floor I Governmental Center 
400 Boardman Ave. I Traverse City, Michigan 49684 
bmarente@traversecitvmi.gov I wwvv. traversecitymi.gov /city-clerk 
0: 231.922-4480 I F: 231.922-4485 

FOLLOW TRAVERSE CITY! 

f - @)I, 

.J,. Think Green ! Please don't print this e-mail or attachments unless absolutely necessary. 

On Fri, Feb 18, 2022 at 12:03 PM Cheryl A. Goss <clerk@whitewatertownship.org> wrote: 

Hello Ben! 

Long time, no see! I hope you have been doing well. 

1 



I wonder if you would mind sharing some city wage info with me regarding pay for the employees of your office. We 
are looking at increasing the starting wage for deputy clerk and deputy treasurer positions in the township, and I'm 
interested to know what your deputy or other administrative positions are paid in the City Clerk's office. 

For instance, starting wage, intervals of increases (merit or cost of living), and the types of benefits available. 

Wondering if you would mind sharing that information with me, or direct me to the person best able to answer my 
questions. 

Thanks in advance! 

Whitewater Township Clerk 

5777 Vinton Road, P.O. Box 159 

Williamsburg, Michigan 49690 

Telephone: 231.267.5141 X 24 

Fax: 231.267.9020 

clerk@whitewatertownship.org 

Office Hours: Mon/Tue/Wed/Thurs 9:00 am to 5:00 pm 

I Pledge Allegiance to the Flag of the United States of America, and to the REPUBLIC for which it stands, one Nation, 
under God, Indivisible, with Liberty and Justice for All. 
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A B C D E F 

1 FEBRUARY 2022 INSPECTOR WAGE SURVEY 
2 PRCT IN FIRE STATIONS PAY SCALES MISC 
3 CHAIRS VICE CHAIR INSPECTORS 

4 ACME 1 $ 1s.oo I $ 13.00 MAY INCREASE WAGES 
:> 

6 BLAIR 3 $ 14.00 $ 12.00 GOING TO INCREASE 
I 

8 CITY AV $ 25.00 $ 23.00 $ 14.00 TEAM LEADER-$20 

9 CITY-PRCT 1 $ 20.00 $ 17.00 $ 14.00 
IU 

11 EAST BAY-AV $ 21.00 $ 21.00 $ 15.50 TEAM LEADER-$18, RECEIVING BOARD-$25 

12 EAST BAY-PRCT 3 $ 18.00 $ 18.00 $ 15.50 EBOOK SPECIALIST-$16.50, ELECTION ASST-$21 
I..) 

14 GARFIELD 2 $ 20.00 $ 17.00 $ 16.00 MAY INCREASE WAGES 
IJ 

16 GREEN LAKE 0 $ 15.00 $ 15.00 $ 14.00 GOING TO INCREASE WAGES 
I I 

18 LONG LAKE 0 $ 15.00 $ 13.00 
1::, 

20 MAYFIELD $ 17.00 
LI 

22 PARADISE 0 $ 13.50 $ 13.50 
c.::, 

24 PENINSULA 0 $ 18.00 $ 18.00 $ 15.00 
L:> 

26 UNION 0 $ 20.00 $ 15.00 $75 RECEIVING BOARD 
C..t 

28 WHITEWATER 0 $ 20.00 $ 17.00 HOPING TO INCREASE TO THESE WAGES 
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